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AGM 2010 
After the coffee stand had been discov-

ered, free pens and sweets pocketed, 

this year‟s AGM got into full swing with 

the usual matters of business such as 

the agreement of the 2009 minutes, 

adoption of new member rules and the 

election of the Board of Trustees. 

The Board was re-elected in its entirety 

for a four year term with the exception 

of Frank Diment who stepped down as 

secretary earlier in the year; Lisa Wight 

will be taking on an administrative role 

within the board.   

For the first time in the Guild history 

Razwana Hussain, the Guild‟s solicitor, 

attended the AGM to outline and ex-

plain various aspects that have 

changed in the 12 months leading up to 

the AGM.  The consequences of the 

Guild becoming Ltd by Guarantee were 

discussed, as was the ownership of the 

logos which now belong to the Guild 

and can only be used by the Guild and 

its members.  It was also brought to the 

members‟ attention that the current le-

gal disclaimer featured on the certifi-

cates, which are being redeveloped, is 

only relevant to the sweeping of domes-

tic chimneys and therefore do not cover 

the sweeping of commercial chimneys 

or power sweeping of either domestic 

or commercial chimneys.     

 

The future of the Guild is looking very 

good indeed; new training courses have 

been introduced and increased due to 

demand and the introduction of a tech-

nical helpline for members are just 

some of several aspects that are ensur-

ing that the Guild secures a strong posi-

tion within the industry. 

Another focus of the AGM was how to 

improve the service that is provided by 

the Guild for its members through the 

training opportunities, newsletter and 

website of which your thoughts are hap-

pily received not only at the AGM but 

throughout the year.   

 

Goals of 2010-2011 

 Redevelopment of GMCS certifi-

cates and disclaimers. 

 Redevelopment of the GMCS news-

letter. 

 Redevelopment of the GMCS web-

site. 

 Expansion of the use of Sure Fire 

Technical Services Ltd. 

 Introduction of new training courses. 

 Promotion of GMCS in a positive 

manner to the trade and public. 

 The introduction of a Master Sweeps 

Scheme. 
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Once the matters of business had been laid to rest, the evening‟s entertainment 

was kicked off with a three course meal followed up by the Guild‟s first Annual 

Awards.  Various awards were presented from outstanding achievement to the 

best van of the year. 

AGM 2010  

 

AGM 2011 

Awards: 

The AGM 2011 awards 

that will be presented to 

members are as follows: 

 Life Time          

Achievement  

 Outstanding    

Achievement 

 Best Newcomer 

 Best Van 

 

 

 

 

 

In case you were una-

ble to attend the 2010 

AGM you can read the 

minutes of the meeting 

on the website. Log in 

to the members section 

and find it under news. 

 

Dave Wooffindin 

Outstanding Achievement 

Bil Wight 

Lifetime Achievement 

Tad Marszalek  

Best Van 

Mark Hagon  

Best new  business 
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The trade exhibition hosted various companies including Colt, Specflue, 

Landy Vent, Brewers Cowls and the Wakefield Brush Company to name but a 

few. 

Mick Waulmsley of Sure Fire Technical Services Ltd. gave a presentation on the 

industry‟s current climate and what that means for us as chimney sweeps.  

 

Exhbition 2010  

 

 

Peter Wilhelm 

and Richard 

Herbst  from 

the Chimney 

Sweep School 

in Mulbach, 

Germany, were 

guests of hon-

our throughout 

the AGM and 

dinner 
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“Links to the 

Guild website 

must       

be updated by 

all members” 

 

 

“Your  

completion of 

questionnaires 

is      

essential  

to the service 

you receive 

from the Guild” 

A letter from the Chairman 
Firstly I would like to welcome the new 

members to our Guild and say a quick 

hello to old friends. 

Following the AGM in June the Board 

set themselves several challenges. I 

am pleased to say that we are well on 

our way to achieving many of our goals.  

The Guild web site is being overhauled 

and a marketing programme is well un-

der way. Our position in Google is with-

in the top 3 when searching for 

`chimney sweep`.  

With regards to the marketing pro-

gramme, Lisa Wight will be sending you 

a questionnaire. Please take the time to 

fill this in and return it as the outcome of 

the survey will affect you. On a final 

note regarding the website, it is impera-

tive that any member that has not up-

dated their Web link to the Guild site, 

does so without further delay.   

As I mentioned before we are within the 

top 3 positions on Google.  The higher 

the Guild features, the more people visit 

the website. This means more custom-

ers for you and your fellow members. 

To get to the top spot we need the sup-

port of each and every one of you. 

One of the items that we agreed upon 

at the AGM was a Master Member‟s 

programme. The criteria to become a 

Master Member are as follows. 

 

 

 

 Two years as a full Member 

 Full HETAS registration 

 The working at heights certifica-

tion 

 Chimney Pressure testing and 

Camera surveying course 

 Both Professional indemnity and 

public liability insurance 

 Chimney Lining and steel chim-

neys certification 

 CSCS site safety Qualification 

 Master Members Examination 

While on the Subject of training the new 

building regulations which come into 

force this month and HETAS are mak-

ing several changes following the instal-

lation or overhaul of an appliance. A 

documented commissioning process 

will become necessary. Part of this pro-

cess will be draught testing using a flue 

draught computer or water gauge. This 

type of testing will be alien to many and 

as such the Guild training programme 

will now include this testing on the se-

cond day of training for all future cours-

es.  Members who would like to learn 

this valuable skill and many others 

should contact Mr David Wooffindin 

who will book you a place on the 

course. 

I would like to wish you all a very pros-

perous season which for many is al-

ready in full swing. 

Yours faithfully 

 

Daniel Hodgson 

GMCS Chairman 
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GMCS Member Profile  

No. 7 Dave Owens 

How long have you been sweeping 
chimneys and how did you get 

started? 

36years approximately, my father 
was a sweep 

 

What first attracted you to the 

business? 

As above 

 

Is sweeping your full time busi-

ness?  If not, what else do you do? 

Yes, but am a landlord as well. 

 

Do you work alone?  If not who 

helps you and how? 

Yes 

 

What did you do prior to chimney 

sweeping? 

Boat builder & outboard marine me-
chanic. 

 

What do you find most frustrating 

about the industry? 

Badly fitted fires 

 

What do you like most about being 

a chimney sweep? 

Customer contact & satisfaction in a 
job done well 

What do you like least? 

Fuel prices (derv) 

 

What do you like to do when you 

are not working? 

Water skiing, scuba diving, holidays 

  

How long have you been involved 
with the Guild and why did you 

join? 

Two years, to be accredited & join 
HETAS  

 

What is your most memorable 

sweeping experience? 

Sweeping a chimney on Xmas day & 
NOT getting a thanks or a tip (never 
again) 

 

How do you view the future of 
chimney sweeping and what do 
you think the role of chimney 

sweeps should be in the future? 

I feel in the near future a sweep will 
become the sheriff of the solid fuel 
industry  

 

 

“ I feel in the 

near future a 

sweep will 

become the 

sheriff  

of the solid 

fuel industry” 
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How I became a sweep 

Hi, let me introduce myself.  My name is 

Mark Fisher, I am 39, married to a beau-

tiful woman called Joanne; we have two 

children - a son called Jacob and a 

daughter called Robyn. 

 

I have worked for a company called Sun-

seekers for the last ten years as a fabri-

cator welder using grinders and other 

vibration tools, which has taken its toll.  

After two operations I am now unable to 

use vibration tools which have limited me 

as to what I am able to do. 

 

At first, in spite of much deliberation and 

looking at many other trades, I had no 

idea what the future held for me. It wasn‟t 

until we needed a chimney sweep and 

couldn't get hold of one for several 

weeks that my wife suggested I try to 

become a sweep.  With more and more 

people fitting wood burners and gas pric-

es on the rise, it could become harder 

and harder to get a sweep, so why didn't 

I give it a go. 

 

With that I got on the net, eager to find 

out how to go about becoming a sweep.  

I was presented with two associations - 

N.A.C.S and the Guild Of Master 

Sweeps.  I gave N.A.C.S a ring, but was 

told that, unless I had my own business 

or could get work with a sweep, it was a 

no go. Very despondent. 

  

I emailed the Guild, expecting the same 

answer, but to my surprise got a positive 

answer that the Guild would train me and 

that they had spaces on their next 

course. With that I was on the phone to 

Sarah booking my place (a big thanks to 

Sarah for organizing everything).  

 

The 2 day course was run by Daniel and 

Sasha above Sasha's shop.  There was 

a lot to learn in two days but the 

knowledge of these two and the Guild's 

training manual were a big help.  Next 

came the hands on training, spending 

time on the road with other guild mem-

bers, learning the tricks of the trade and 

what to do and what not to do.  I gained 

invaluable information and experience in 

clearing nests, what questions to ask the 

customer, what brushes to use and lots 

more.   

 

For this I owe a big thanks to Lawson, 

Daniel and Barry, for their time and pa-

tience, and hopefully I have made three 

good friends and colleagues I can call on 

if stuck. But it was Barry who had the 

final say as he had to assess and then 

test me.  All I can say is that, if I am as 

clinical, particular and professional as 

Barry has taught me to be, then I will be 

OK, and happy to say I am the second 

best sweep in the south.  Cheers Barry. 

 

I started up my own business at the end 

of September and since then have done 

just over 200 sweeps.  I feel this is not 

bad for my first year and have enjoyed 

every bit of it.  I have now booked my 

places on the working at heights and the 

 

“The knowledge of 

[Daniel and 

Sascha] and the 

Guild's training 

manual were a big 

help…. learning 

the tricks of the 

trade and what to 

do and what not to 

do.  

I gained invaluable 

information and 

experience in 

clearing nests, 

what questions to 

ask the customer, 

what brushes to 

use and lots more. 

For this I owe a big 

thanks to Lawson, 

Daniel and Barry, 

for their time and 

patience ”   
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How I became a sweep 

continued... 

pressure testing, camera inspection 

courses through the Guild. 

 

This letter is really to thank everyone in 

the Guild for all your help and for making 

this possible for me.  I wouldn't have got 

this far without you.   

 

THANKS. 

 

 

Please note Mark wrote this article in 

February  this year.  

 

Thanks Mark, I always enjoy hearing how 

new members decided to become a 

sweep.  

 

 

 

Your Guild Your 

Comments 

 
If any member would like their story print-

ed in these pages please don‟t hesitate 

to send your offering  

 

 

 

We recently received feedback from 

one fo Steve Shrubb‟s customers 

through the Guild website 

 

“My Wife and I would like to express 

our  p leasure and complete  

satisfaction in finding a tradesman 

who delivered what was required on  

time, thoroughly, and with a total in 

depth knowledge. Not only did he  

sweep a difficult lined chimney, but 

his advice as to prevent future prob-

lems was invaluable.  

He is a credit to your guild”. 

 

Great job Steve! 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Guild website is yours to use!  

Remember to inform you customers 

of it as method to leave comments 

and obtain information. 

 
If any  

member 

would like 

their  

story printed 

in these  

pages please 

don‟t hesitate 

to send your  

offering   
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The View from Andalucia 

Before I slip away to my little retirement 

nest, I'd like to say a few words.  I had a 

great time at the AGM, and I'd like to 

express my appreciation to all those 

who put so much work into making it so 

enjoyable, and such a success.  Thanks 

also for the award I received.  It was 

much appreciated, and coming from 

ones peers, even sweeter. 

 

 I was delighted to see David Woof get-

ting an award that recognised what he 

has done for the Guild, and continues to 

do without pause.  There was a period 

in the Guild's history when things were 

very sparse for the young guild, and 

had Dave not done so much to keep the 

flame alight, the Guild might well have 

not been with us today. 

 

The transition from then to now has 

been very marked.  Then, the Guild was 

effectively a club for competence based 

sweeps, and a very small one at 

that.  We had people with the will to go 

further, but who lacked the numbers 

and clout to take it much beyond 

that.  The changes at the 2009 AGM 

seem to have taken real root and have 

the potential to take us all a whole lot 

further if the current promise holds 

good, and we move forward to grasp 

the opportunities that are now within 

reach. 

 

Those who didn't attend missed 

out.  Not just in missing the official stuff, 

nor in losing out on the annual dinner, 

the trade fair and all that  (note, trade 

fair - defined as how to equip your office 

with a supply of free biros for the next 

year), but more importantly they missed 

out on the interaction that goes on be-

tween sweeps at such gatherings. 

 You might argue that the official stuff 

will get done without you, that you'd 

rather have a curry anyway, and you 

have already seen everything that is 

ever likely to be seen at any trade fair 

anywhere.  

 

Were that true, there is still the interac-

tion you lose out on.  Working in your 

own little world, it is sometimes easy to 

forget that there are others out 

there.  Problems may be getting you 

down, and you just feel that you can't 

summon up the will to get out and min-

gle.   I know that because I've been 

there.  

 

Turn up, mingle and chat, and some-

how the world isn't nearly as bad as it 

seemed.  You trade problems, solutions 

and bitch about the usual, you talk 

about all that technical stuff and when 

you leave, you go with a spring in your 

step, new ideas fizzing in your head and 

fresh enthusiasm for the task in 

hand.  It's a real tonic, and I would seri-

ously urge anyone who is disinclined, to 

come to the next one and live a little. 

The ways things are looking, next year 

will be a whole lot better, so there will 

be a whole lot more reasons for you to 

come.  I can't promise to be there as it's 

a bit of a trek for me, and it is time, in 

my case for the younger generation to 

make their mark on what is an expand-

ing organisation, in a profession that 

seems to have a lot more self confi-

dence, and a lot more going for it. 

“The older 

ones of us 

have kept the 

flame alight 

so that some-

day those of 

you drawn to 

its light would 

take it from us 

and run with 

it.   

 

I shall rest 

now, with a 

glass of       

Rioja in my 

hand and see 

just how far 

you can take 

it. ” 
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Training courses 

In a new initiative we can now offer the 

opportunity for all members to attend 

the Guild training course.  

For the last two and a half years this is 

the course which all new members must 

undertake, regardless of experience. It 

is based around the ever evolving train-

ing manual and is now run over three 

days.  

If you have been on this course you will 

be well aware of the quantity of material 

covered and the quality of the training.  

If you are an older member then here is 

your opportunity to check it out. Every-

one involved in the training programme 

has learned a huge amount and this 

includes the trainers.  

There is nowhere else in the UK where 

you can learn like this and simply being 

around other professional sweeps will 

raise your game. All this can be yours 

for the princely sum of £50 per day.  

There will only be three places available 

to existing members on each course 

and this will be on a first come basis.  

So, if you‟d like come along and see 

what you might learn please contact 

Dave Wooffindin to book your place. 

 

 

 

 

 

 

Sturdy Vac 
The Guild would like to say a big thank 

you to Rodney Fowler at Sturdy Vac for 

his most generous donation of one of 

his outstanding vacuums.  

This will prove extremely useful on the 

training courses. Many of you will have 

seen Rodney at the AGM trade exhibi-

tion where his stand attracted much 

interest.  

Those of you not familiar with Sturdy 

Vac should give Rodney a call when 

considering new equipment.  

It is a very robust and durable system (I 

know because I‟ve used it for 10 years). 

We all know how important the filtration 

system is and this one is simply excel-

lent.  

Sturdy Vac can be contacted on  

0 1 2 7 3  6 0 1 6 6 6  o r 

www.sturdyvac.com   

 

 

 

 

 

 

 

 

 

Thanks again Rodney. 

http://www.sturdyvac.com
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Sure Fire Technical Services 
Ltd and the Guild 
We were very pleased to welcome the 
Guild of Master Chimney Sweeps to the 
Sure Fire Training centre at Ripley in 
Derbyshire for their two day training 
course in February (not least because it 
meant all the chimneys in the centre 
received a good cleaning as a result). 
 
I called in occasionally to talk to both 
the delegates and the lecturers (usually 
at lunch or coffee break) and it seemed 
that all were finding the course useful 
and the facilities we provided to be of a 
high standard, which was very gratify-
ing. 
 
The centre has been designed and con-
structed specifically for training in the 
wood and solid fuel industry and was 
opened in November 2009. The centre 
has four fully working appliances and a 
variety of other appliances for delegates 
to study including two Biomass appli-
ances one of which actually heats a 
part of the unit. 
 
There are two chimney systems used 
for the practical courses we offer which 
include open fire and stove installation 
days, flexible flue lining courses and a 
full chimney surveying and CCTV 
course, we believe this makes it a 
unique facility for training in the UK. 
The unit has a full 10m ceiling height 
which means the working at heights 
and the flue lining courses can be com-
pleted fully inside enabling them to be 
carried out whatever the weather. 
 
I am please to say that the Guild appear 
to be making full use of the centre with 
another two day course booked as well 
as a working at heights course and a 
Chimney surveying/CCTV course or-

ganised. 
 
For details of all the courses that are 
being run by the Guild contact Dave but 
if you are interested in any of the other 
courses we run then details can be 
seen on our web site where you can 
d o w n l o a d  a  f u l l  p r o s p e c t u s 
www.surefire.org.uk . 
 
Sure Fire also provide a number of oth-
er services including the investigation of 
problems with chimney stoves and 
heating systems, the provision of expert 
witness reports for court and the design 
of chimneys and heating systems and 
so if any one feels the need for assis-
tance in these areas just give us a call 
and we can discuss the problems with 
you and provide a quote for our ser-
vices. 
 
Mick Waulmsley 
 
Since Mick wrote this we have had 2 
further training courses for new mem-
bers. These are now 3 days long with 
the extra time being spent on practical 
work.  The working at heights course 
and Chimney surveying / CCTV cours-
es were both very well received by 
members and we will set further dates if 
there is a demand.  
 
Many of you will now be familiar with 
the Sure Fire centre having attended 
some of Mick‟s other courses.  I think 
you will agree it is a superb facility (and 
a nice lunch). There are now several 
new working appliances / chimneys and 
plans for even more.  The Guild are  
making  increasing use this excellent 
facility and would like to thank Mick for 
all his help. 

http://www.surefire.org.uk
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Housemaids‟ Knee 

I have now been involved in the Chim-

ney industry for some thirteen years, a 

family business established in 1982 run 

by my father in law up until 7 years ago 

when he retired. Fortunately I was in a 

good position to take over the reins and 

bring forward the business to what it is 

today.  

The issue at heart I would like to make 

all sweeps aware of is your “KNEES”. 

Like many I have been on my knees for 

some time now and taken considerable 

care over the years, always worn heavy 

duty, comfortable knee pads and tried 

to rest them as much as possible, espe-

cially during the busier period.  

A couple of years ago, 2008 to be ex-

act, I noticed that my knees ached for 

slightly longer than normal, but hey 

what do you expect kneeling most of 

the day... My dear wife as sympathetic 

as ever kindly reminded me “I wasn‟t 

getting any younger” I was 39 at the 

time. 

In December 2008 the pain started to 

become unbearable; long into the night 

even with pain killers the aches contin-

ued. At this point there was no swelling, 

bruising or anything to show that some-

thing was wrong.  Once again I just put 

it down to the amount of work on my 

knees and continued to work and live 

with it. This proved to be a big mis-

take! 

 

In January 2009, while working on a 

chimney, I twisted round slightly to pick 

up another rod and felt and heard an 

almighty crack in my right knee.  I knew 

it wasn‟t good and headed straight 

home after I had finished the chimney. 

That evening my knee was the size of a 

football, but funnily enough the pain 

wasn‟t so bad, yes it ached but it was 

considerably more comfortable. Every 

night after work the ice pack was in full 

use, fortunately the chimneys had 

slowed down a little enabling me to get 

to the docs and see what was happen-

ing.  

The Doctor said I had Pre-Patella Bursi-

tis or better known as house maid‟s 

knee, this is a fluid behind the knee cap 

which thickens and becomes painful 

after years of kneeling, but on the safe 

side she sent me to see a knee consult-

ant. Amazingly after three weeks the 

swelling had all but gone, but the knee 

was still causing problems, the consult-

ant checked and said things didn‟t quite 

feel right and I should have an MRI. 

The MRI scan appointment came 

through four weeks later. I then waited 

another three weeks to see the consult-

ant, finally the results and “ Yes Mr Pot-

ter you have two tears, one to the cru-

cial ligament and one to the medial liga-

ment, the only way to repair this is by 

surgery”.  The surgery is by means of 

an arthroscopy, this is key hole surgery.   

“The knee 
specialist 
made it 
very clear 
that the 
majority of 
work  

needed 

could 
have 
been 
avoided  

if only I 
had seen 
the doctor 
sooner”. 
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“When will I be able to work?” was my 

first question, “Three weeks later” I was 

told. 

After seeing the surgeon, the surgery 

was booked for June 4
th
, at last I 

thought I can get this sorted and back 

to normal. When the surgeon had fin-

ished the operation and came to see 

me in recovery the true extent of the 

damage was revealed. Yes, the cruci-

ate ligament was torn, and so was the 

medial, so much so they had to remove 

it fully. Additional to this there were par-

ticles of bone floating around the knee 

causing the main aching, this had to be 

removed and the worn bone re-shaped. 

The first week at home was unbelieva-

ble horrendous, I have never in all my 

time experienced pain like it, not only 

that but the final blow came that I 

wouldn‟t be able to work for 8 weeks. 

Thank goodness business had been 

kind and could 

look after us. 

What was truly 

incredible is that 

my customers 

who phoned or 

reminders we 

called for their 

booking in the 

summer months 

all waited until I 

w a s  g o o d 

enough to return, 

that speaks volumes about my business 

and I‟m very grateful.  

Nearly 12 weeks later and plenty of 

physiotherapy, I could return to work, 

thankfully the knee is good but will nev-

er be quite the same again. I need a 

check up every 6 months to monitor the 

progress which will eventually lead to a 

full knee replacement in approx 10 – 15 

years time!! 

The knee specialist made it very clear 

that the majority of work needed could 

have been avoided if only I had seen 

the doctor sooner.  

The constant kneeling, moving around 

and twisting led to this problem.  

If you have knees that ache regularly 

a simple check with the doctors can 

prevent further trouble. 

After 12 weeks at home, I knew daytime 

telly like the back of my hand with plen-

ty of tea and biscuits. 

Still, business is booming, money is 

good, very good in fact and I‟m so glad 

to be back doing what I enjoy. 

Look after those knees members!  

See you all at the next AGM 

Nigel Potter, Clean Sweep 

For more information please visit 

www.nhs.uk/conditions/bursitis  

Or consult your doctor 

“What was 
truly incredi-
ble is that my 
customers 
who phoned 
or reminders 
we called for 
their booking 
in the summer 
months all 
waited until I 
was good 
enough to re-
turn, that 
speaks vol-
umes about 
any business 
and I‟m very 
grateful”. 

Housemaids‟ Knee          

continued... 
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Marketing and the Guild 

Since July of this year the Guild has 

adopted a marketing strategy which will 

promote a consistency of professional-

ism throughout the Guild.  This con-

sistency, outlined in the corporate iden-

tity standards, will enable the Guild to 

build a strong brand identity securing its 

position within the industry but most 

importantly building towards increasing 

public awareness and recollection of the 

Guild and its members.  This will ulti-

mately result in more customers for 

members.  It is imperative that these 

standards are adhered to at all times as 

it all contributes to the brand identity 

and defaulting from these standards 

can have a negative effect on the Guild 

and therefore you as a member. 

The strategy is 

also focusing on 

improving the 

services that are 

offered to mem-

bers through the 

website, newslet-

ter and training.  

To successfully 

improve these 

aspects we need 

your feedback so 

please, if you 

haven‟t already, 

take a couple of 

minutes to com-

plete the ques-

tionnaire that has 

been sent to you.   

As you can see, changes to the news-

letter have already been completed and 

in the months to come the website will 

be updated and developed in line with 

the response we receive from your 

questionnaires.  We are also looking 

into developing the process by which 

members join and how this transition 

can be made easier through the provi-

sion of information and as always your 

thoughts are eagerly welcomed. 

We have recently acquired a stand at 

the Hearth and Home Exhibition in June 

2011 which will be a great opportunity 

to promote the Guild as the professional 

organisation it is to both the trade and 

public. 

The ultimate goal, with all marketing 

activities, is to increase the number of 

customers that get in touch with you 

through the Guild and choose to use a 

Guild member opposed to another or-

ganisation‟s member.  This is why it is 

so important that the Guild adopts a 

strong and consistent brand identity and 

providing an excellent service, to both 

members and the public will help to 

build the brand image of the Guild and 

most importantly its members. 

If you have any queries or comments on 

how the service to you is provided 

please contact either: 

Lisa.wight@lksaunders.co.uk 

Lawson@camsweep.co.uk 

 

If you have any 

comments Ias 

to how the     

service can be               

Improved for 

you please  

contact either  

Lisa Wight or      

Lawson Wight 

 

We need your 

thoughts to   

succeed! 
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11th - 13th October 

Working at Heights training 

course 

 

 

Events Diary 

Mo Tue Wed Thu Fri Sat Sun 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

October 2010 

Mo Tue Wed Thu Fri Sat Sun 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30      

November 2010  

 

8th November 

Board Meeting 

 

22nd - 24th November 

New sweeps training  
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10th December 

Deadline for articles to be sent to 

Lawson for January publication 

 

 

Events Diary 

5th January 

January 2011 Newsletter publication 

 

5th—7th June 2011 

Hearth & Home Exhibition 

 

15th—16th July 

GMCS AGM and Exhibition 2011 

 

Mon Tue Wed Thu Fri Sat Sun 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

December 2010 

Dates for your Diary 


